AGREEMENT BY AND BETWEEN 


THE EVESHAM MUNICIPAL UTILITIES AUTHORITY 
a body corporate and politic, 


- and - 


l nfc TEAMSTERS LOCAL UNION NO 676 
affiliated with the International Brotherhood of Teamsters 


For The Period from 

April 1, 2013 through and including June 30, 2017 



MEMORANDUM OF UNDERSTANDING 


^JHB M EMORANDUM OF UNDERSTANDING (“MOU") is made this day of 

f‘EMUA’0 a nnki.v u, 5 a ’ ^ an e tween the Evesham Municipal Utilities Authority 

Parties, for the period from April 1, 2013 through and including June 30, 2018; 

RetireeFjeakhBenefits]^7“ * RtS ° Mim Auth ° rizin * Ltaited 

T EMUA t0 ^ b °“" d * «“ — » f Resolution 
WHEREAS, the Teamsters agree to be bound by the terms of the Resolution; and 

tHe EMUA """ “ «“ ^ Resolution No. 

,?0/3-WIof incluJed 1 ^ a°„^ E f ^ “a If'A® 611 * he Parties “ ,he ,emis <* Resolution No. 
Memorandnmnfnoi f p ? f y CoIlectlve Bargaining Agreement. The only way this 
Memorandum of Understanding can be extended beyond June 30 9018 i, u v 

Memorandum of Understanding and/or agreement by and between the Parties. CCeSS ° r 


This Memorandum of Understanding expires on June 30, 2018. 


IN WITNESS WHEREOF, the Parties have 

recited. 


entered into this MOU as of the date first 


ATTEST: 




EVESHAM TOWNSHIP MUNICIPAL 
UTILITIES AUTHORITY 



TEAMSTERS LOCAL UNION NO. 676 
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THIS AGREEMENT, by and between the EVESHAM MUNICIPAL UTILITIES 
AUTHORITY, a body corporate and politic (hereinafter referred to as "EMUA"), and the 
TEAMSTERS LOCAL UNION NO. 676, affiliated with the International Brotherhood of 
Teamsters (hereinafter referred to as "Union"). 

WITNESS FTH 

Thai for the mutual promises, benefits and undertakings as hereinafter set forth, the 
parties do agree as follows: 

ARTICLE 1 - PURPO SE AND SCOPE OF AGREEMENT 

It is recognized by the parties hereto that the EMUA is engaged in furnishing an essential 
public service that vitally affects the health, safety and welfare of the residents of Evesham 
Township. The responsibility of uninterrupted service to the public is a mutual responsibility of 
the EMUA and the Union, which requires that any disputes arising between the employees and 
management be settled in an orderly way without interruption of water or sewer service, and 
both parties to this agreement hereby recognize this mutual responsibility. 

The EMUA and the Union have entered into this agreement for the purpose of 
establishing conditions under which employees, as hereinafter defined, shall be employed to 
work for the EMUA, procedures for the presentation and resolution of grievances and for the 
purpose of regulating the mutual relations between the EMUA and its employees with a view to 
promoting and insuring harmonious relations and cooperation. 

This document constitutes the sole and complete agreement between the parties and 
embodies the terms and conditions governing the employment of employees by the EMUA. The 
parties acknowledge that they have had the opportunity to present and discuss proposals on any 
subject which is or may be subject to collective bargaining. Any prior commitment or agreement 

between the EMUA and the Union or any individual employee covered by this agreement is 
hereby superseded. 
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ARTICLE 2 - RECOGNITION 

The EMUA recognizes the Union, The Teamsters Local Union No. 676, as the exclusive 
collective bargaining agent for all of the employees of the EMUA as hereinafter defined. 
Management, supervisors, laboratory supervisors and members of other collective bargaining 
units are excluded from this Agreement. Probationary employees and part-time employees are 
also excluded from this agreement, except where they are specifically Included. Part-time 

employees are defined as a regular, active employee of the EMUA who is scheduled to work 
less than twenty-five (25) hours per week. 

ARTICLE 3 - DEF INITION OF EMPLOYFFS 

The term "employee 11 as used in this Agreement, is defined to mean one who: 

A. Has successfully completed the probationary period and who has been placed on 
the regular seniority list; and 

B- Is an employee in one of the following classifications: 

101 . Water Plant Operator 

102. Waste Water Plant Operator 

201. Lift Station & Sewage System Operator 

202. Water Distribution & Sewage Collection System Repairer 

203. Filter Press Operator 

204. Sludge Tanker Operator 

205. TV Truck Operator 

301. Water Meter Repairer & installer 

302. Water Meter Reader 

401. Maintenance Mechanic 

402. Automotive Mechanic 

403. Electrical/Electronic Maintenance Technician 
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501. Trainee 


601. Laborer 

The job qualifications for each classification of employee are set forth in the Union 
Employee Handbook and Personnel Policy and Procedures Manual. 

General Requirements 

In general, all employees, regardless of classification, are required to perform any work 
that is assigned by the EMUA. All employees shall sign work schedules, work guidelines, work 
records, memos, maintenance schedules and other such records as requested by the EMUA 

indicating that the duties are understood by the employee or that they have been performed by 
the employee. 

Acceptance of a classification by an employee indicates acceptance of all responsibilities 
entrusted to members of that classification. An employee in a higher classification shall be 

responsible for a helper from a lower classification when one is assigned to assist in the 
performance of duties. 

The EMUA has the right as a management responsibility to assign classifications, to 

reject any employee for assignment to a certain classification or to reassign any employee to a 
different classification. 

A RTICLE 4 - PROBATIONARY EMPLQYEFS 
A A probationary employee" is one who is in the employ of the EMUA and would 

othenwise qualify under the definition of "employee" except that he has not been employed for 
90 consecutive calendar days. 

B. A probationary employee is not covered by this Agreement, except where specific 
reference is made to probationary employees and except for the pay scale, which shall apply. A 
probationary employee is not entitled to sick leave, leave of absence, vacations, paid holidays, 
personal days, insurance or fringe benefits, nor is entitled to file a grievance except with respect 
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to work safety or equipment safety. Probationary employees shall no. work any overtime or 

premium pay days without the EMUA having first offered a„ such available work to seniortty 
employees. 

o. A probationary employee is not entitled to retroactive benefits of the type 

described above after the probationary period has terminated, except for such benefits as are 
required by law. 

D ' The EMUA Sha " no,lf * the U "'°" When any new employees are hired to fill 
within the terms of this Agreement. During the probationary period of 90 consecutive 
calendar days or as extended as forth in Paragraph E below, the employee may be discharged 

without recourse, provided that the EMUA may not discharge or discipline for the purpose of 
discriminating against union members. 

E. After 90 consecutive days of employment, the probationary employee shall be 

entitled to all benefits and privileges of a regular employee. The EMUA may, however, in its 

discretion, extend the probationary period for an additional 90 calendar days but this shall not 

affect the probationary employee's right to receive benefits. After successful completion of the 

probationary period, the employee shall be placed on the regular seniority list. In case of 

discharge within the probationary period, as may be extended, the EMUA shall notify the Union 
in writing. 

F. The date of hiring of a probationary employee is the date that shall be used for 
seniority and vacation purposes. 

ARTICLE 5 - MANAGE MENT RESPONSIBH 1TY 

A. The Union agrees that the management of the water and sewer systems the 
control of personnel, the control ofproperty and the maintenance oforderand efficiency is solely 
-he responsibility of the EMUA. The EMUA hereby retains and reserves unto itself, « out 
limitation, al, powers, rights, authority, duties and responsibilities conferred upon and vestsdin i, 
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prior ,o the signing of .his Agreement by the Laws and c 0 ns«i 0n of fte ^ „ New Jersey 

d of the United States, including, but not by way of limitation, the following rights: 

1 • To select and direct all personnel; 

2- To hire, suspend or discharge any employee for just cause; 

3- To assign, promote or transfer any employee or probationary employee; 
4. To determine the amount of overtime to be worked; 

from duty because o, 

6- To decide the number and location of facilities; 

7. To determine the work to be performed; 

8- To determine schedules for maintenance and repair; 

9- To determine the amount of supervision necessary; 

methods that are ^ssary; am ° Unt ° f machlnery ' tools - equipment and 
"11 • To determine schedules of work; 

12. To procure, design, engineer and control equipment and materials' 

14 «n of h ,he EMUA°and' eS ^ regU ' ati ° nS ° f ,he EMUA * 'he 

hing contained herein shall be construed to deny or restrict the EMUa In its 
exclusive right to administer the EMUA and control the work o, its personnel, nor to deny or 
restrict the EMUA in any of its rights, responsibilities and authority under N.J.S.A 40A 14B 

^ SeWer39e AUth ° ri,y Law > -V <*>" national, state or local laws or ordinances 
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ARTICLE 6 - FM UA RULFS 

The EMUA may estabiish such rules as » deems necessary order ,o Mil, its 
management responsibilities, provided, however, that such rules are not in conflict with the 
express terms of this Agreement, A copy of said ruies shall be sen, within seven ,7, days after 
adoption ,0 the Union, Thereafter, the Union shall have seven days from the receipt ofsaid rules 
10 Object in writing to the EMUA, stating specifically the nature and extent of the objection the 

even, tha, no objection is timely made, then the rules shall remain in force and shall survive the 
expiration of the contract and shall not be subject to challenge. 

A RTICLE 7 - UNION SECURITY- REP RESENTATION «*= 

A- It is agreed that an employee who does not join the union, withdraws from union 
membership or cancels his application for membership in the union shall be required toshare in 
the cos. of maintaining and operating the union, as provided by law. Failure of an employee to 
be a union member shall no, affect his status as an employee of the EMUA 

B- Neither membership nor non-membership in the union shall be a condition of 
employment or continued employment. Nonmembers who would othenvise be covered 
employees shaiipaytothe union a representation fee in „eu ofunion dues in the eventthatthey 
elec, no, to become union members. This shall also affect new employees beginning „„ , he 
expiration of the probationary period. „ is understood tha, each employee covered by this 
agreement benefits by the existence of this contract and as such shall pay the representation 
fee to the properly designated officer c, the Union each month, which charge shall be paid as a 
contribution towards the administration of this agreement and the representation of such 
empioyee. The amount of the representation fee shall be calculated by the Union bu, n0 
event shall it exceed Eighty-Five percent (85%) of the regular union dues. 
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C. The Union agrees that there shall be no discrimination, intimidation, restraint or 
coercion by it or its officers, agents or members against any employee who refuses to or fails to 
execute an authorization card. 

ARTICLE 8 - DUES CHEC K O FF, P.A.C. AND INDEMNIFICATION 

A. Upon receipt of proper written authorization from the employee, the EMUA shall 
deduct union membership dues and representation fees, in accordance with N.J.S.A, 52:14- 
15.9(e), on a biweekly basis and shall remit the moneys collected to the Union not later than the 
15th day of each month. The Union agrees to indemnify, defend and hold harmless the EMUA 

from any causes of action, demand, claims, suit, losses or damages or any other liability 
incurred as a result of this clause. 

B. If, during the life of this Agreement, there should be any change in the rate of 

membership dues, the Union shall furnish to the EMUA written notice thirty (30) days prior to the 
effective date of such change. 

ARTICLE 9 - ACC ESS TO PRFMIRF.q 

A duly authorized representative of the Union, whose name shall be filed in writing with 

the EMUA, shall be permitted access to the premises for the purpose of assisting in the 

adjustment of grievances, the investigation of working conditions and the investigation of 

complaints of breach of contract, provided, however, that prior approval has first been secured 

from the Executive Director, or his designee, on Ihe condition that such approval shall not be 

unreasonably withheld. Such visits shall not be permitted to interfere with, hamper or obstruct 
the normal conduct of work. 

ARTICLE 10 - SENIORITY 

A. Seniority is defined to mean the accumulated length of continuous service with the 

EMUA in this bargaining unit, computed from the most recent date of hire. An employee's length 
of service shall not be reduced by time lost due to authorized leave of absence or absence for a 
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bona fide illness or injury certified by a physician. Seniority shall be lost if the employee transfers 

to another collective bargaining unit. Seniority shall be lost and employment terminated for the 
following reasons: 


1 ■ Discharge with cause; 

2. Resignation; 

3. Failure to return promptly after expiration of authorized leave; 

4. An absence of three (3) consecutive working days without leave or notice 
to the Assistant Executive Director of Operations; or 

5 - Engaging in any other employment during a period of leave of absence. 

B. All job/permanent shift openings or vacancies shall be posted by the EMUAon the 

employee bulletin board for a period of fourteen (14) consecutive days. At the end of the period, 

the position shall be awarded as soon as possible by the EMUA. An employee who wishes to bid 

for the opening or vacancy must do so in writing by signing the posted notice during the 

aforesaid period. The EMUA reserves the right, in its sole discretion, to select the senior, most 
qualified candidate. 


C. Promotions will be based on criteria set by EMUA policy. The criteria and any 
changes will be provided to the Union. 

D. An employee who has received an unsatisfactory evaluation or received any 

written disciplinary action within six (6, months of the posting of the position, may no. beeiigible 
to transfer or promotion. 

E- To be eligible to transfer, the employee must have completed a minimum ofsix (6) 
months of continuous and satisfactory service in their current position. 

K An employee, who transfers to a position not previously held by him, shall receive 
instructions and training in such position and shall be given a minimum of a ninety (90) day 

probationary period in the new position. At the completion of the ninety (90) day probationary 
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period, the employee shall be promptly furnished with written notification advising him of the 

EMUA's decision whether he has qualified in the position, a copy of which shall be furnished to 

the Union. An employee who fails to meet the job requirements within the ninety (90) day 

probationary period shall be reassigned to his former Departmental position without loss in 
seniority. 

In the event that an employee accepts a position in management with the EMU A, 
then, after thirty days, seniority rights shall be lost. There shall be no Interruption in seniority if 
the employee leaves management and returns to the labor force through and including the end 
of the thirty day period. If the employee leaves management and returns to the laborforce after 
the thirty day period, seniority shall be computed from the date of return. 

H. Once an employee has been selected to work the second or third shift, the 
employee shall be given preference for assignment to either the second and third shift based on 

seniority, if all other factors related to the job assignment and the need for certain job 
classifications are relatively equal. 

A RTICLE 11 - SEN IORITY, RANK AND POSTING 

Annually, during the month of January, the EMUA shall compile, submit to the Union and 
post in a conspicuous place a written seniority list of employees by Department. A master 
seniority list win also be provided to the stewards and Union. Any employee hired after the date 
of posting shall have his name added to the list in order of the date of hiring, and the Union shall 
be notified of such additions. Any disagreement with the seniority standing of any employee 
shall be submitted as a grievance, after which the list shall become binding and permanent on 
all employees named on that list, except, however, to the extent that the empicyee is affected by 
a new employee in the same Department or by a change In the status o, a present employee in 
the same Department or by any new information on that list which affects the status of the 
employee. If employees have the same date of hire, the employee who first submitted a job 
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application shall be given seniority. If the employees have the same date of hire and job 

application date, the employee with the highest last four digits of their social security number 
shall be given seniority. 


ARTICLE 12 - SHOP STFWAPn 

A. The EMUA recognizes the right of the Union to designate one shop steward and 

one alternate from the EMUA seniority list. The authority of the shop steward and alternate so 

designated by the Union shall be limited to and shall not exceed the following duties and 
activities: 


1 . 

2 . 

3; 


The investigation and presentation 
accordance with the provisions of this 


of grievances to the EMUA in 
Agreement. 


The collection of dues when authorized by appropriate local union action. 
The transmission or receipt of such messages and information to or from 

routine operation of the EMUA. d 


B. The shop steward and alternate have no authority to take strike action or any 
other action interrupting the normal and routine operation of the EMUA. The EMUA shall have 
the authority to impose proper discipline, including discharge In the event the shop steward or 
alternate has taken strike actions, slow downs or work stoppage in violation of this agreement. 

c. Except as specifically stated above, the shop steward and alternate shall be 
P hibited from performing any other union activities while on company time. The shop steward 
or alternate has no authority to and shall not give orders to employees, nor countermand orders 

Of supervisory personnel. The alternate shop steward shall only have the authority,o aclin the 
absence from work of the shop steward. 
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D. The designation of the shop steward and alternate shall be certified to the EMUA 
by the Union in writing. 

E The Shop steward wil1 have su Per seniority only for layoff and recall. 

ARTICLE 13-1 AY-n cp ANriRFnai i 

A. In the event that it becomes necessary to lay off employees, the EMUA shall lay 
off employees on the basis of qualifications and seniority using the master list. In the even, that 
qualifications and seniority are equal among two or more qualified employees, and less than all 
Of the qualified employees are to be laid off, the order of layoffs of employees with equal 
seniority shall be determined by the EMUA. I, the EMUA recalls the employees who were laid 
off the recall shall be done in reverse order of the manner in which employees were laid off with 
the last employee laid off being the first employee to be recalled. 

B. An employee who is laid off shall have the rightto ‘bump- an employee with lesser 
seniority, bu, only if the bumping employee actually qualifies for the same or higher pay rate 
classification as the bumped employee and possesses both the necessary qualifications and 
ability, in the sole discretion of the EMUA, to satisfactorily perform all of the job duties of the 
bumped employee. Each bumped employee, in turn, has bumping rights as stated above. 

c. When recalling laid off employees, the EMUA shall call and send a certified mail 
return receipt requested letter to the employees' las. known phone number and. address, as 
indicated on the employee records, and the employee shall have three (3) days to respond to 
the recall notice. After the employee has notified the EMUA that he shall return to work, the 
employee shall have one week in order to report to work. If the employee fails to report within 

the one (1, week period, he shall be terminated. If he is then rehired, he shall be considered a 
new employee without his former seniority. 

° The EMUA agrees ,0 9 |Ve at leas! one (1) week notice of a lay off to the Union, 
the shop steward and the affected employees. Notice shall be given in writing. Wheneve, SU ch 
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required notice is not given and the circumstances are not beyond the control of the EMU A, the 
employees shall be paid one (1) week's wages in lieu thereof. 

E. All recall rights granted herein shall be limited to a period of twelve (12) months 
from the date of lay off and thereafter, no right of recall shall exist. 

ARTICLE 14 - GRIEVANC E PROCEDURE AND ARBITRATION 

A. A 'grievance" shall be defined as a complaint by an employee or employees 
because of an alleged violation, inequitable application or misinterpretation of this agreement. 

The following discipline shall not be subject to a grievance procedure or arbitration: oral 
warnings, written warnings or reprimands. 

B. The purpose of this procedure is to secure, at the lowest possible level, equitable 
solutions to grievances. Failure at any step of this procedure to communicate the decision on a 
grievance within the specified time limits shall permit the aggrieved employee to proceed to the 
next step. Failure at any step of this procedure to appeal a grievance to the next step within the 
speed led time limits shall be deemed to be an acceptance of the decision rendered at that step. 

It is understood that employees shall during and notwithstanding dependency of any grievance, 
continue to observe all assignments and applicable rules and regulations of the EMUA until 
such grievance and any effect thereof shall have been fully determined. 

c - Step_l - An employee who has a grievance shall first discuss it with the shop 
steward and immediate supervisor in an attempt to resolve the matter informally at that level. A 
grievance, to be considered under this procedure, must be initiated by the employee within ten 

(10) working days from the time that the employee knew of its occurrence. Any resolution must 
be approved by the Executive Director of the EMUA. 
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D. St ep 2 - If, as a result of the discussion, the matter is not resolved to the 
satisfaction of the grievant, the grievant shall set forth his grievance in writing to the Executive 
Director of the EMUA within five (5) working days ofthe discussion ofthe grievance, specifying 
the nature ofthe grievance and the resolution sought. The Executive Director or his designee 
shall communicate his decision in writing to the grievant within ten (10) working days of receipt 

of the written grievance. The Executive Director shall send a copy ofthe written decision to the 
shop steward and the Union. 

E. Step_3 - The grievant, no later than ten (10) working days after receipt of the 
decision ofthe Executive Director, may appeal the decision to the EMUA Board. The notice of 
appeal shall be submitted in writing and shall have attached to it all related papers and shall 
specify in detail the nature ofthe grievance, the relief sought, and the contractual provisions 
alleged to have been violated. The EMUA Board, or a committee thereof, shall review the 
grievance and may, at its sole option, conduct a hearing with the employee. The EMUA shall 
render a decision in writing within forty-five (45) calendar days of receipt of the grievance. The 
EMUA shall send a copy of the written decision to the employee, shop steward and the Union. 

F Stee4 - If the Union is dissatisfied with the decision ofthe EMUA and only if the 
grievance pertains to a violation of this contract between the Union and the EMUA, the Union 
may request the appointment of an arbitrator. Such request shall be served upon the EMUA 
either personally or by certified mail, return receipt requested, no later than fifteen (15) calendar 
days after the decision, in writing, to the EMUA. 

G. The EMUA and the Union shall select an arbitrator pursuant to the procedures of 
the American Arbitration Association. The arbitrator shall limit himself to the issues submitted to 
him and shall consider nothing else. He can add nothing to, nor subtract anything from, the 
agreement between the parties or any policy ofthe EMUA. The findings ofthe arbitrator shall be 
binding upon the parties. The fees and expenses ofthe Arbitrator shall be borne equally by the 
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Parties. All other expenses, however, including, but not limited to the presentation of witnesses, 

shall be borne by the party incurring the expense. Where grievance proceedings are mutually 

scheduled by the parties during work time, persons required to be present shall suffer no loss in 
pay. 

H. Beginning with level 3 of the grievance procedure, the grievant must be 
represented by a Business Agent of the Union. 

ARTICLE 15 - DISCIPLINE AND DISCHARGE 

A. Except for lay-offs, no employee may be dismissed or suspended without just 
cause. The EMUA will adhere to the principals of progressive discipline. Notwithstanding any 
other provision of this Agreement, an employee may be dismissed or suspended for egregious 
offenses without progressive discipline. 

B. In each instance of dismissal or suspension, the EMUA shall promptly notify the 

Union in writing of the action taken. A disciplinary offense shall be removed from the employee's 

record after two (2) years of the date of the offense, and may be used for no purpose other than for 
purposes of termination. 

c. In the event that an employee has his driving privileges in New Jersey suspended 
or revoked, the EMUA shall protect the employmentand seniority of the employee for a period of 
seven ( 7 ) months unless the employee has a CDL. The EMUA retains the right, however, to 
require the employee to take an unpaid leave of absence for the period of suspension or 
revocation if, in the EMUA's discretion, it is not feasible to permit the employee to continue to 
work. If after the period of suspension or revocation, the employee's passenger driving 
privileges are restored but the employees Commercial Driving Privileges remain suspended or 
revoked, the EMUA, at its discretion, shall reduce the employee's rate of pay to A rate until the 
employee's Commercial Driving Privileges are restored. In the even, that an employee's driving 
privileges, passenger or Commercial, are suspended or revoked for a conviction of any law, 
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statute, ordinance or regulation related to the laws prohibiting driving while under the influence 

of intoxicating liquor or drugs, the benefits provided under this section will be limited to the 

employee’s first conviction. Suspensions or revocations related to any subsequent conviction 
will result in termination. 

ARTICLE 16 - STRIKES AND LOCKOUTS 

/ . It is recognized that the need for continued and uninterrupted operation of the 
water and sewer system is of paramount importance to the citizens of the community and that 
there should be no interference with such operations. Since the parties are establishing a 
comprehensive grievance procedure under which unresolved disputes may be settled, the 
parties have removed the basic cause of work interruptions during the period of this Agreement. 

B. The Union covenants and agrees that during the period of this Agreement, neither 

the Union nor any group of persons acting in its behalf, will cause, authorize, engage in, 
sanction, assist or support any strike, concerted failure to report for duty, willful absence of any 
employee from his position, stoppage of work or abstinence in whole or in part, or deviation from 
the full, faithful and proper performance of the employees' duties of employment, work stoppage, 
slow down, walk out or other job action against the EMUA for any purpose whatsoever. The 
Union agrees that such action would constitute a material breach of this Agreement. 

C. The Union agrees that it will do everything in its power to prevent its members 
from participating in any strike, work stoppage, slow down or other activities as set forth in 
Section B herein, or support any such action by any other employee or group of employees of 
the EMUA, and that the Union will direct all such members who participate in such illegal 
activities to cease and desist and to return to work immediately, and to take such other 

reasonable steps as may be necessary under the circumstances to bring about compliance with 
the Union's order. 
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D. In the event of a strike, slow down, work stoppage or other activity as 
aforementioned, it is covenanted and agreed that participation in any such activity by any 
employee covered under this agreement shall entitle the EMUA to take disciplinary action. 

E. The Union further covenants and agrees that any involvement or participation in 
either a strike or a walk out, as aforementioned, will be grounds for the termination of the 
employees engaged in such activity. 

F- Nothing contained in this Agreement shall be construed to limit or restrict the 

EMUA in its right to seek and obtain such judicial relief as it may be entitled to in law or in equity 

for injunction or damages or both in the event of such breach by the Union or its members. The 

Union may be held liable in damages for any job action as described herein unless the Union, in 

writing, immediately disavows the job action and notifies the participating employees to return to 
work. 

G. The EMUA agrees that during the duration of this Agreement, it will not lock out 
employees. 

ARTICLE 17 - PICKET LI NFS 

It shall not be a violation of this Agreement and it shall not be a cause for dismissal, 
suspension or discipiinary action if an employee refuses to enter upon property or premises 
which are the subject of a lawful primary labor dispute, except, however, that an employee must 
perform all assigned duties, including crossing said picket line, if that action is necessary to 
prevent or protect against bodily injury to any person or damage to any property of the EMUA, 
including, but not limited to its water and sewer systems, or in the event of other emergencies 
which necessitate the employee crossing the aforesaid picket line. 
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ARTICLE 18 - PERFORMANCE OF WORK 

A. All work performed in any classification covered under this Agreement shall be 
performed only by employees or probationary employees covered by this Agreement, except as 
may be otherwise specified, 

B. It is not the intention of the EMUA to deny work to any employee by assigning 
production work to a foreman or supervisor. It is understood and agreed, however, thatforemen 
or supervisors are specifically permitted to work in case of emergencies, when there is a 
shortage of labor immediately available, when there is a shortage of labor due to absence or 
illness, when evaluating an employee's performance or when circumstances so warrant. 
Moreover, supervisors and foreman are expressly permitted to perform such functions as testing 

equipment or methods of operation and instructing employees in operating equipment or 
performing tests. 

C. Nothing in this Agreement shall preclude the EMUA from employing independent 
contractors on a contractual or sub-contractual basis to perform any work as may be required by 
the EMUA. 

ARTICLE 19 - WORK IN OTHER CLASSIFICATIONS 

An employee shall not be entitled to a different pay rate or additional compensation for 
performing work in a higher classification. 

ARIICLE^O - W ORK DAYS, WORK WEEKS. OVERTIMF AND TIME Cl OCK 

A. The work of the EMUA shall be scheduled over twenty-four (24) hours a day and 
seven (7) days a week, in the discretion of the EMUA. 

B. A normal workweek shall consist of forty (40) hours of work. 

C. There shall be two (2) paid fifteen (15) minute breaks each workday. Although 
each break period shall normally be taken in the middle of the work session prior to lunch and in 
the middle of the work session after lunch, the EMUA retains the rightto reschedule the firstand 
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the second break for a reasonable time in the event that work schedules so require. Employees 
who are on location in the field are not allowed to return to their base location for the purpose of 
taking their break. Employees in the field are to have break at their worksite unless given 
management approval either ahead of time or via cell phone communication. The EMUA will 
provide some type of cleaner/sanitizer for on road breaks. 

D. There shall be a paid five (5) minute wash-up period prior to lunch and at the end 
of the workday. 

E. There shall be an unpaid thirty (30) minute lunch period during an eight (8) hour 
work shift. The lunch period shall be scheduled between the hours of 11:30 a.m. and 1:30 p.m. 
Specific assignment of lunch periods shall be made by the EMUA for the efficient operation of 
the EMUA. Employees who are on location in the field are not allowed to return to their base 
location for the purpose of taking their lunch period. Employees in the field are to have their 
lunch at their worksite or at a location in close proximity thereto unless given management 
approval either ahead of time or via cell communication. The EMUA will provide some type of 
cleaner/sanitizer for on the road lunches. 

F. A normal workweek shall consist of forty (40) hours of work at straight time pay. 
Hours worked in excess of forty (40) per week shall be paid at time and one-half. Overtime on 
Sunday (not Sunday scheduled duty) shail be paid at double time. 

G. Overtime shail be given to employees based on: first, continuity of effort and 
second, appropriateness of work to a job classification. In the event that all factors are otherwise 
equal, the EMUA shall attempt to equalize overtime among employees by posting a monthly list 
by the 7 lh workday of the month, stating the number of total overtime hours worked by each 
employee during the current calendar year, including all overtime hours worked, all overtime 
hours refused and all overtime hours not available. The employee with the least number of total 
hours of overtime on the list shall be the first to be called for overtime and the remaining 
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employees shall be called in ascending order based on total overtime hours. Employees shall be 
charged for refusing any and all overtime. Nothing herein shall prevent the EMUA from 
disregarding the list and calling in any employee in the event of an emergency. In the case of an 
emergency as determined by the EMUA in its sole discretion, qualified employees with the least 
amount of seniority who are on the job must accept such overtime assignments as directed by 
the EMUA. Overtime hours worked on emergencies shall be counted in determining the total 
number of hours worked. The procedure used to assign overtime is as follows: 

1. Employees on the Job: If overtime occurs while one employee is assigned 
to and working on a job, the employee shall be the first to be offered 
overtime. If the employee refuses the overtime, the next qualified 
employee with the lowest amount of overtime shall be called. If overtime 
occurs while more than one employee is on the same job and not all of 
the employees working are needed for overtime, then the qualified 
employee(s) with the lowest amount of overtime hours shall be asked If 
an employee refuses overtime, the next qualified employee on the job with 
the lowest amount of hours shall be asked. 

2. Scheduled Overtime: In the event that overtime is scheduled in advance 
the overtime will be offered to the qualified person with the lowest number 
of overtime hours as described above. 


H. Employees shall not work more than sixteen (16) consecutive hours without an 
eight (8) hour break. The sixteen-hour rule can be waived in the discretion of the EMUA. 

I. Call-in Overtime. Call-ins will be made first to the qualified person with the lowest 
listed amount of overtime hours in that Department. 

J. The EMUA shall notify an employee at least five (5) davs prior to any schedule or 
shift changes, except in cases of emergency as may be determined by the EMUA or seven (7) 

days prior to any schedule or shift changes when an employee is scheduled to work weekend 
duty. 


K. The EMUA may require employees to wear a beeper. Employees required to be 
on call by wearing Authority issued beepers shall be handled in the following manner: 

Shal1 be rotated arnon 9 qualified employees designated by the 
EMUA in the water and wastewater departments for a period of time 
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lasting one week. The on-call week will begin at 12:00 AM Monday and 
run through 11:59 PM the following Sunday. 

No employee shall be required to be on-cali during their scheduled and 
approved vacation or personal leave, or sick leave. 

Employees assigned to carry a pager shall remain fit for duty and 
available within a one (1) hour response time. 

All on-call employees assigned to carry a beeper shall receive additional 
pay of twenty dollars ($20) per day while on call plus a three (3) hour 
minimum for each occurrence they are called into work to resolve an 
issue or actual time worked, whichever is greater. The beeper rate shall 
be twenty-five dollars ($25.00) per day while on call for the years 2015- 
2016 and 2016-2017. 


L. Those employees not qualified to carry a pager shall accept a minimum amount of 
overtime offered of fifty per cent (50%) per calendar quarter or be subject to discipline. There will 
be a three (3) hour guarantee for those not qualified to be on-call. Those assigned on-call duties 
will not be subject to any discipline as it relates to minimum overtime offered in this section. 

M. All employees and probationary employees shall be required to utilize a time clock 
and punch in prior to the start of: 

1. All morning and afternoon work periods; 

2. Resumption of work after morning and afternoon breaks, in the discretion 
of the immediate supervisor; 

3. Any work period in which the employee is called back to work; and 

4. Such other periods as may be directed by management. 

N. All employees and probationary employees shall be required to utilize a time clock 
and punch out at the end of: 

1. All morning and afternoon work periods; 

2. A work period prior to a morning or afternoon break, in the discretion of 
the immediate supervisor; 

3. Any work period in which the employee is called back to work; and 
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4. Such other periods as may be directed by management. 

O. An employee or probationary employee may only punch in within seven (7) 
minutes prior to the start of a paid work period. No overtime shall be paid for punching in prior 

to the start of, or for punching out after the end of, a paid work period unless such overtime is 
expressly authorized by the EMUA. 

P. An employee or probationary employee is not eligible for overtime in a week in 
which late time occurred unless the late time is first made up at straight time pay. 

Q. An employee who is chronically late shall be disciplined at the discretion of the 
EMUA. Chronically late shall be defined as three (3) lateness’s of any duration within any 
consecutive three (3) month calendar period. However, if an employee can show that the 
lateness is due to a State of Emergency, act of God or a confirmed road closure, that employee 
shall be given the opportunity to make up the time missed from work at the end of the day in 
order to avoid a lateness under this Article. 

R. All employees shall be subject to three (3) mandatory work shifts during an 
emergency in addition to any other work required by this agreement. The three (3) mandatory 
shifts may take place during a state of emergency as declared by any local, state of federal 
OEM. The sixteen (16) hour rules (Article 21, Section D 2b) will apply to mandatory work shifts. 

If an employee works over a sixteen (16) hour shift and it runs close to the start of the regular 
work day shift, they will be given a grace period. The employee will have to return to work and 
finish the remainder of the shift to receive a full day's pay by the end of the next pay period. If 
the employee does not return to work and finish the remainder of the shift, the employee must 
make up the lost time by the end of the next pay period or can choose to have lost time 

allocated towards vacation or sick time. Sick time used for this purpose will be considered 
excused. 
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ARTICLE 21 - MINIMUM TIMF 

Whenever an employee reports for work for the regularly scheduled shift, the employee 
shall receive a minimum of a full day's work or full day's pay at the employee's regular rate, 
provided the employee accepts any job to which the employee may be assigned. All employees 

are required to clock in prior to any work being performed and to clock out at the end of the work 
shift. 


ARTICLE 22 - RATES OF PAY 

A Effective April 1, 2013 and every April 1 “ thereafter for the duration of this 

Agreement, the basic rate of pay for the employees in each classification shall be increased as 
follows: 


Year 1-1% increase 
Year 2 - 2% increase 
Year 3 - 2% increase 
Year 4 - 2% increase 


2 . 

3. 

4. 

5. 


Any employee on the payroll as of April 1, 2014 shall receive a retro 
increase based on the percentages set forth above and time served. 


Any employee hired after April 1, 2014, shall be paid in accordance 
the rate structure attached to this Agreement as Exhibit A. 


with 


"Year” 4 of this Agreement shall cover the time period April 1 2016 
through June 30, 2017 for all purposes of this Agreement. 

Employees hired prior to April 1,2014. will be eligible for extra pay for the 
following endorsements to their CDL: 


Air Brakes 

Tanker 

HazMat 


+$0.05/hour. 
+$0.10/hour. 
+$0.10/hour 


Employees hired after April 1, 2014 will not be eligible for the above 
endorsements. auuve 


23 



B - Weekend Differential 


An employee who works a regularly scheduled shift on a Saturday or Sunday shall 
receive weekend differential premium pay of 125% (time and a quarter) of the rate in Paragraph 
A for all time worked on the shift. Overtime worked on a Saturday after the completion of a 
regularly scheduled Saturday shift shall be paid at time and a half of the rate in Paragraph A. 

Overtime worked on a Sunday after the completion of a regularly scheduled Sunday shift shall 
be paid at double time of the rate in Paragraph A. 

ARTICLE 23 - PAY PERIOD 

A. All employees and probationary employees covered under this Agreement shall 
be paid in full on each payday for hours worked during the preceding two (2) weeks. No more 
than two (2) week’s pay shall be held on any employee or probationary employee. 

B. Each pay period will cover two weeks, beginning with the first Monday at 12:01 

a.m. and ending on the second Sunday at 12:00 midnight. Pay for the pay period will be issued 

on the Thursday following the second Sunday by direct deposit as provided by any state law. No 

employee or probationary employee shall be permitted to transact any banking business on 
EMUAtime. 

C When the re 9 ulsr| y scheduled payday falls on a holiday, the EMUA shall pay the 
employees and probationary employees on direct deposit the regular workday immediately 
preceding the holiday. When the regularly scheduled payday for those receiving a paper check 
falls on a holiday, the EMUA shall pay the employee and probationary employee on the regular 
workday immediately following the holiday. 

D- Each employee and probationary employee shall be provided with a statement of 
gross earnings and an itemized statement of all deductions made for any purpose. 

E. All employees shall be paid by using direct deposit into the banking account of the 
employee's choice. 


24 



F. There shall be no advanced pay for vacation. 

ARTICLE 24 - PAYMENT UPON SEPARATION 
Upon separation by resignation, the EMUA shall pay all moneys due to the employee or 
probationary employee by certified mail return receipt requested mail to his last known address. 
Said payment shall be due to the employee or probationary employee on the regular scheduled 
payday. Upon separation by termination, the EMUA shall pay all moneys due to the employee or 
probationary employee by registered mail return receipt requested to his last known address. 
Said payment shall be due to the employee or probationary employee on the regular scheduled 
pay day once all EMUA property is returned to the Assistant Executive Director of Operations by 
said employee or probationary employee. 

ARTICLE 25 - BENEFITS 

The EM UA wili provide the Evesham Township Gold Plan as a fringe benefit to all current 
employees as of July 1, 2014. The EMUA will provide the Evesham Township Gold Plan to 
anyone hired after ratification. All employees shall contribute towards the plan in accordance 
with New Jersey law. Employees may choose a health insurance plan of Evesham Township 
that exceeds the benefits of the Gold Plan in which case the employee will pay the full premium 
difference. The EMUA may, in its discretion, substitute policies, coverages, companies or 
benefits without Union approval, provided, however, that there is no reduction in benefits. 
Nothing in this Article, however, shall obligate the EMUA to provide any of the fringe benefits in 
the Evesham Township Gold Plan if such benefits are not commercially available to the EMUA 
or are only available at rates equal to or greater than 120% of the rate paid by the EMUA for 
similar coverage as of January 1,2014. In such event, the EMUA and Union shall renegotiate 
the coverage to be provided. Optional benefits, if available, may be secured by an employee on 
a contributory basis. 
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ARTICLE 26 ■ SICK LEAVE; BUY-BACK PROVISION 

A. Employees as of August 1, 1994 shall be entitled to 15 days of sick leave per 
calendar year. All other employees of the EMUAas of January 1 of each calendar year shall be 
entitled to twelve (12) days of paid sick leave for that calendar year on a monthly pro rata basis. 
One who becomes an employee after January 1 shall receive paid sick leave on a monthly pro 
rata basis for that year. Paid sick leave shall also be prorated in the year of termination. An 
employee who uses ten (10) or more sick days in each of three (3) consecutive calendar years, 
or uses his or her maximum allocation of sick days in each of two (2) consecutive years, is 
subject to termination for chronic and excessive absenteeism, at the discretion of the EMU A and 
in compliance with all federal/state Family and Medical Leave Act and/or disability laws. 

B. Sick leave days which are unused during the course of a calendar year may be 
accumulated without limit and used in following years. 

C. The following conditions apply to paid sick leave: 

1. Paid sick leave pay shall be based upon the employee's regular straight 
time rate, exclusive of any premiums for the day or days on which he is 
absent from work because of accident or illness. 

2. Paid sick leave benefits shall commence on the first day of absence from 
work. 

Paid sick leave benefits shall not be granted to any employee until the 
completion of the probationary period. 

4. In the discretion of the EMUA, a doctor’s certificate may be required as a 
condition for payment of sick leave after a three (3) day absence or after 
three (3) separate occurrences of sick leave in any one (1) calendar vear 
for which a doctor's certificate has not been provided. 

A doctors certificate may be required as a condition for payment of sick 


Paid sick leave benefits are not convertible to cash, bonuses or to extra 

time off with pay, except as may be allowed under the "Buy-Back 
Provision" in this Article. 
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7. 


6- Except as provided in the "No-pay" Days provision of this Agreement paid 

e boTaXf 3 S a h f n °‘ , be USed f0r personal vacaiTon oAhe 

In»e f 1 mten ? ed t0 a PP'y on| y to days lost because of accident or 

ripfiner) 0 Sf e ™ p,oyee or of th e immediate family of the employee, as 
defined in the New Jersey Family Leave Act. 

wPifer^n 6 Peri0< 2 of abs , ence from work > toe EMUA shall receive credit for 

undernnE? n h ' W ° rkers com P ensati °n or other benefits received 
under polices whose premiums are paid in whole or in part by the EMUA 

w rr^ Shal ' the combinat, '°n of paid sick leave benefits 

or weekly rate of pay 6 30 employee ' s regular straight time daily 

lea ,r e benefits shal1 be payable only to those days lost due to 

work d m n r 1 nes ? °rT the emp,oyee was regularly scheduled to 

Tchedutd h m Pa ' d SiCk l6aVe benefits app,y t0 an employee's 

fn fh d ^ y ff ’ h ° ! day ' vacat,on - leave of absence, overtime, orto any 
day for which an employee has received full pay from the employer. 

certfirTtf.hlfh S6nCe dU ! t0 eXP ° SUre t0 conta 9 '°u S disease, a medical 
by the^em ployee affected.^ “ 8 precedent to the return to work 

Tbe may, in its discretion, require an employee who has been 

a sent because of illness to undergo a physical examination by a 
physician designated by the EMUA at the expense of the EMUA. 

When paid sick leave is taken either immediately before or after the use 
of weekly vacation time, personal days, Fridays and/or Mondays and there 
evidence or a pattern that such usage is an abuse of sick time 
disciplinary action may be taken. ’ 

Paid sick leave shall be limited to the first five (5) working days in workers 
compensation related cases. (An employee who does not have 5 sick 
days remaining shall be limited to the actual number of his or her sick 
a y s.) hereafter, the employee’s sole recourse for payment of lost 

SAT - 9 Peri °? ° f the W ° rkerS com P ensa tion related absence 
shaH be against the workers compensation carrier. Upon payment by the 

frwh fS compensation carrier, the employee shall reimburse the EMUA 
the number of sick days used during the period of the workers 
compensation related absence at the daily rate paid by the workers 

usaTsA n a1bTre?n“ UP ° n reimbureeme "*' tha number of sick days 
13. Abuse of paid sick leave shall be cause for disciplinary action. 

14 - oZ^7z: h n o a!: aves work eariy ,or a sick day ma * ba 


9. 


10 . 


11 . 


12 . 
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D. In the event of separation, the EMUA shall buy back all accumulated and unused 
paid sick leave at 100%, with payment capped at $15,000, except if the employee was 

terminated for cause, in which event the employee shall not be entitled to any sick leave buy 
back, subject to New Jersey law. 

E. The EMUA shall buy back that portion of the employee’s unused annual sick day 
allotment that the employee wishes to sell. The buy back shall be at one hundred percent 
(100%) of the value of unused sick days provided that the employee has used one-third (1/3) or 
less of the employee’s annual allotment. The buy back shall be at fifty percent (50%) if more 
than one-third (1/3) of the allotment is used by the employee. The buy back shall be made by 

January 31 of each year. However, in no instance shall the buy back be in excess of the amount 
of buy back permitted by New Jersey law. 

F. An employee may roll all or a portion of the accumulated and unused paid sick 
leave payment that is due to the employee at the time of retirement into the Deferred 
Compensation Plan of the EMUA, subject to the approval of the Plan Administrator and 
compliance with all applicable laws, regulations and contribution limits. 

G. An employee on workers compensation will accrue sick leave (or vacation) for the 
first 90 days while on workers compensation. 

ARTICLE 27 - PHYSICAL EXAMS 

A. After a bona-fide offer of employment is made, and prior to the start of 
employment, each prospective employee shall submit to a pre-employment physical examination 
by a physician selected by the EMUA, as a condition of employment. The cost of the 
examination shall be paid by the EMUA. 

B. In the event that a prospective employee fails the physical in that he cannot 
perform the essential functions of the position for which he was hired, then the offer of 
employment shall be withdrawn. If the prospective employee can perform the essential functions 
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but not all of the functions of the position due to a physical disability, then the EMUA shall make 
a reasonable accommodation for the prospective employee, unless the accommodation that 
must be made places an undue burden on the EMUA. 

C. Consistent with business necessity, each employee shall submit to an annual 
job-related physical examination by a physician selected by the EMUA. The cost of the 
examination shall be paid by the EMUA. The physical shall be scheduled during working hours, 
whenever practicable. If the physical can only be scheduled during non-working hours, the 
employee shall be compensated for two hours of pay at his regular rate. The EMUA shall also 
pay for the cost of an employee's CDL physical, provided the CDL physical is scheduled at the 
same time as the annual physical. The EMUA shall not pay for a second CDL exam if the 
employee's first missed exam is unexcused. If an employee misses two (2) CDL exams, the 
employee shall pay the medical provider directly for the cost of the exam. The EMUA will pay for 

additional CDL physical exams only in cases where the employee receives a temporary card 
and is required to return for a follow-up exam. 


,f the exammatl °n reveals that the employee is disabled, the EMUA will attempt to 
reasonably accommodate the employee, unless the accommodation would impose an undue 
hardship on the EMUA. If the examination reveals thatthe employee poses a direct threat to the 
health or safety of that employee or of others, the employee may be placed on disability if the 
EMUA cannot provide a reasonable accommodation without undue hardship. 

E. The physical exams shall include the following: 


i±sjpryjL nd Physical . Standard formats are used for obtaining qeneral 
past medical and physical history, with physician interview regarding items 

!pn l i'iw y i b fh aPP IC f able t0 candidate ' s eligibility to perform the activity 
Hnn h d h he P osltlon w,th the EMUA. A general physical exam is also 
assistanf phyS ' Cian W,th V,tal signs surve V ed by physician's professional 


~~ U f n r ialYsl i : s - A routlne collection of urine and a urinalysis which 

“ f phase ®' The first phase is a chemical dip stick analysis 
which tests for a number of fractions in the urine which may be indicative 
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of medical illness. The second phase consists of microscopic 
d f tect formed elements in the urine such as blood cells or 
substances ThlS ^ d ° 6S n0t lnc!ude any survey for dru 9 s or illicit 

Te f tin Z Use of a standard TITMUS vision tester to survey visual 
acuity, color vision, peripheral vision, and other vision parameters is a 
standard examination procedure. 

Chest X-ray . In-house two (2) view X-ray studies of the chest in 
appropriate candidates. 

El ectrocardiogram . Standard office procedure to diagnose a variety of 
cardiology abnormalities. y 

Au d i ometry , Full frequency range survey of hearing and hearing loss 
done with audiometry equipment and hearing booth. 

U rine Drug Screen . Testing is done under strict procedures (chain of 
custody), eliminating the chance for adulteration of urine samples studied. 

esting is done by multiple test procedures at a reference laboratory and 
confirmed by the most accurate testing methodologies currently available, 
i ms test shall be done for pre-employment screening only. 


ARTICLE 28 - VACATIONS 

Vacation eligibility for employees hired prior to April 1, 1997, is as follows: 

1 ■ After an employee has completed one year of service, he shall be entitled 
to one week of paid vacation. 

Z After an employee has completed two years of service, he shall be 
entitled to two weeks of paid vacation. 

3 ' Aft ^ an em P*oyee has completed five years of service, he shall be 
entitled to three weeks of paid vacation. 

4. After an employee has completed ten years of service, he shall be entitled 
to four weeks of paid vacation. 

5. After an employee has completed fifteen years of service, he shall be 
entitled to five weeks of paid vacation. 

Vacation eligibility for employees hired on or after April 1, 1997, is as follows: 

1 ' T. employee has completed one (1) year of service, he shall be 

entitled to one (1) week of paid vacation. 
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2 . 


Af ter an employee has completed two (2) years of service 
entitled to two (2) weeks of paid vacation. 


he shall be 


3. 

4. 


P^l a rTf«Th Pl0ye A haS compieted seven ( 7 ) y^rs of service, he shall be 
entitled to three (3) weeks of paid vacation. 


Aft r>i a" e ™ ployee has completed twelve (12) years of service, he shall be 
entitled to four (4) weeks of paid vacation. 


C. All vacation to which an employee is entitled shall be used by the anniversary date 
of hiring. There shall be no stacking or accumulation of unused vacation time. An employee 
who does not use all of his vacation leave by the applicable anniversary date may sell back such 
unused leave to the EMUA at his regular rate, up to a maximum of one (1) week per year. The 

balance of any vacation time that is unused by the anniversary date shall be deemed waived for 
that year. 

D. Employees shall submit vacation schedules by March 31 of each year. An 
employee may not select a total of more than 2 weeks of vacation during July and August. 
Vacation schedules submitted by March 31 shall be awarded on the basis of seniority within job 
description and subject to manpower requirements of the Authority. Thereafter, a two (2) week 
period shall be allowed for claiming any unused vacation available during July or August. 
Claims for unused vacation allotments in July or August shall be awarded on the basis of 
manpower requirements of the Authority. All other vacation schedules submitted after April 1 
shall be awarded on the basis of manpower requirements of the Authority on a first-come, 
first-served basis. No vacation leave shall be approved unless made two (2) weeks in advance, 
unless waived by the Authority. 

E. All vacations shall be scheduled giving preference wherever possible to seniority 
after taking into consideration job functions, manpower requirements and plant operations. 
Once a vacation request has been approved for the employee, there shall be no changes in the 
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approved vacation period, either by the employee or by the EMUA, unless mutually agreed to by 
both the employee and the EMUA. 

F. An employee who is entitled to vacation leave at the time of his retirement shall 
receive the earned vacation which has not been taken. In the event that an employee who is 
entitled to-vacation leave dies, his estate shall receive the earned vacation pay. 

<3- An employee on workers compensation will accrue sick leave (or vacation) for the 
first 90 days, only, while on workers compensation. 

H. An employee who uses all of his vacation days for the year and leaves EMUA 

sennce before the end of the year must reimburse the EMUA a sum equal to the unearned 
vacation days taken. 

ARTICLE 29 - UNIFORMS 

A. The EMUA shall provide each employee with six (6) dry cleaned or laundered 
uniform changes per week. A uniform change shall consist of a set of trousers and a shirt. In 
addition, the EMUA shall provide a dry cleaned or laundered jacket for each employee. The 
employee can have the jacket laundered once every three weeks. 

B. Every employee must wear ANSI Z 41.1-1991 approved safety shoes while on the 
job. The EMUA shall provide each employee with up to $150.00 per year for shoe 

reimbursement for the purchase of steel/composite toed safety shoes as shall be stamped 
"property of EMUA".. 

c. The EMUA shall provide employees with summer tee-shirts, winter coveralls, and 
hooded sweatshirts as needed. In order to secure new tee-shirts, winter coveralls or hooded 
sweatshirts, however, the employee must turn in the old ones. All lost or non-returned uniforms, 

tee-shirts, winter coveralls or hooded sweatshirts shall be paid for by the employee through a 
reasonable repayment plan. 
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D. Effective on or around November 15, 2007, the EMUA shall provide each 
employee with one arctic winter jacket or vest every two years. Each employee must wear the 
arctic winter jacket or vest when weather-appropriate. 


A. 


A RTICLE 30 - HOLIDA YS AND PERSQMAI nAYs 


Employees shall be entitled to the following paid holidays: 


1 . 

2 . 

3. 

4. 

5. 

6 . 

7. 

8 . 

9. 

10 . 
11 . 
12 . 
13. 


New Year's Day 
Dr. Martin Luther King Day 
President's Day 
Good Friday 
Memorial Day 
Independence Day 
Labor Day 
Columbus Day 
Thanksgiving Day 
Thanksgiving Friday 
Christmas Eve 


onristmas Day 

Employees employed as of August 1, 1994 shall be entitled to five /r\ 
Er' "T off <" PT0 ") Per calendar year on a monthly pTorata 

Snd A 0 her emp yees sha " be en| i“etl to three (3) personal days ber 
alendar year on a monthly pro rata basis. Requests for Personafdavs 


14. 


The employee will accrue for the first 90 
compensation, only. 


days while on workers 


B. Employee shall qualify for a paid holiday only by actually working the scheduled 
workday before and after the holiday. A scheduled vacation day or a scheduled personal day 
Shall be counted as actually working the day before or the day after a holiday. A sick day shall 
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not be counted as actually working, unless the employee produces a doctor's certificate in which 
case the employee shall receive the paid holiday. 

C. All hours worked on holidays except on personal days shall be paid at the double 

time rate in addition to the normal paid holiday. If an employee is called to work on a personal 
day, the personal day shall be rescheduled. 

ARTICLE 31 -"NQ-PAY" DAYS 

A. An employee must first use all available personal days, sick leave and available 

vacation days that have been properly authorized in advance, in that order, before the employee 
may take a day off without pay. 

B. Commencing on January 1. 2015, except as otherwise provided by law, two or 
more days off without pay in a calendar year shall subject the employee to dismissal. 

ARTICLE 32 - EDUCATION AND DEVFI opmfmt 

a. The EMUA is committed to the continuing education and professional 
development of its employees. The Union recognizes, accepts and agrees with the concept of 
continuing education and professional development of employees. 

B. An employee who obtains prior approval from the EMUA to take courses which 

are related to employment requirements and who completes and passes the course, shall be 

reimbursed conditionally for tuition, books, course materials and registration fees. No employee 

Shall be eligible for reimbursement unless the employee has first obtained the prior approval of 
the EMUA to attend the class. 

c. It is a condition of reimbursement that an employee must remain In the employ of 
the EMUA for two (2) years from the date of the completion of the course, or any reimbursement 
payment, whichever is later. If an empioyee leaves for any reason other than death, disability, 
layoff or retirement at the age of sixty-flye (65) within the two (2) year period, then any 
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rrsement payment received by ,be employee for the course shall be repaid in full to the 
/A by the employee. 


D. Courses shall be taken, whenever practicable, in-house and in the evening hours 
r on weekends so as not to conflict with regular working schedules, in the event that a certain 
course can only be taken during the regular Authority working day, and the Authority agrees that 
the employee should take the course, then (he employee and the Authority shall akemp, to 
rearrange the working schedule of the employee so that he may still work a 40-hour week. 

Employees receiving approval to attend a seminar conducted during the workday shall receive 
their normal compensation, up to 8 hours a day. 


E. An employee shall not be compensated for any time spent in taking courses or in 
Study or preparation for course work. The Authority, however, shall compensate the employee 
for any time spent in taking examinations for licenses, if those examinations are offered only 
during the regular EMUA workday and in addition, only if the employee passes the examination. 
An employee may, however, take a vacation or personal day in order to be compensated for a 
day in which an examination is taken, bu, not passed. I, the employee prefers to take an 


examination during the workday which is offered at night or fails an examination taken dunng the 
workday, the employee shall not be compensated for that time. 

F. The EMUA shall reimburse the employee for all New Jersey water and sewer 
license fees and renewals thereof. I, the holders of C.S. T, W, CDL or HazMat licenses are 


required to take a continuing education course in order to maintain the existing license (but not 
to upgrade the license), the EMUA shall pay for the cost of the course upon prior approval of the 
Executive Director. Courses shall be scheduled in-house and in the evenings or on weekends, 
whenever possible. The EMUA shall also pay for the cost of the fingerprinting imposed by the 
Division of Motor Vehicles for the HazMat CDL endorsement. 
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■ Each employee shall be required to provide to .he EMUA, or sign appropriate 

re eases of information for the EMU A to obtain, a transcript of approved continuing education 
credits or training contact hours which the emp|oyee ^ ^ ^ ^ ^ ^ ^ ^ 

ARTICLE 33 - LEAVE OF ABSFNP.f 

A. An employee who desires to take a leave o, absence without pay shall make 
application to the EMUA, and upon a showing of good cause, the EMUA may gran, said 

application for leave of absence for a period not to exceed thirty (30) days. The Union shall be 
given notice of the application by the employee. 

B ' UPOn fUrther aPP " Ca,i0n and ,or HO* <*». the EMUA may gran, extensions of 

the leave of absence, but in no case shall the EMUA be requested to gran, a leave of absence 

in excess of six (6) months from the date «ha, the leave of absence initially began. Notice of the 
application shall be given to the Union by the employee. 

C. During the period of absence, the employee shall no, engage in any full time or 
part-time empioyment. Any vioiation of this provision shah result in termination. 

D- Durmg the period of the leave of absence, the EMUA shall be under no obligation 

t0 Pr ° V,tle 8ny beneWS t0 * he emp, ° yee ' lf «"•**- to have the benefits co„,i„ued 
.he employee shall request the continuation of the benefits in writing and shai, make adequate 
arrangements with the EMUA to pay for the cost of those benefits. 

E. During the leave period, the employee « no, continue to accrue vacation, sick or 
personal days for the period of leave. 

ARTICLE 34 - UNION RII SINESS I EAVE 

Whenever possible, meetings between representative IA .... .. 


" ^ mCCUMyb DeWeen re P rese ntatives of the EMUA and of the Union for 

he negotiation of terms of any agreement or the handling of any grievance as proscribed herein 

be scheduled during the non-working „me of the affected employee. When i, becomes 
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—**•——-—- 

^^g^l^ BULLETIN Rnflpn 

»;::r;:rr:rriz : r::rT"“ 
——,«zr,rrr“^-—- 

^SI!gLL 36 - MILITARY spd VIT 

ln the event that any employee volunteers for is drafted or is nth • 

in the armed forces of (he unlted ; ta(es ™ ,SeCa " edin 

during the period of such service , States, such employee shall not, 

from the armed forces the S6 "' 0rty " 9h,S ' “ here ' n P ''° Vide ' 1 Up0 " discha W 

provided that he; ’ " 01,66 Sha “ ^ ^ ^ ^ P0Si “°"’ * “» <*.*• «*». 

Received a certificate of honorable discharge; 

2. Is still qualified to perform the duties of his position; and 

3- Has applied for reinstatement within 90 days after discharge, 

of the United ^ ^ any ^ 

States or of the National Guard and is required to serve on maneuvers or a, 

eZ7r; amP ' " EMUA Sha " SUPP,emen ‘ * he 9 ro- -aiv Pa, with a n amoun, S u ffl cient ,o 

our week at the rate of pay for the norma, job classification. Such supplement pay 
not exceed a period of two weeks in one calendar year. 


37 



Agreement ■ ^ ^ ^ Shal1 SUpersede the ,an 9uage of this 

Agreement ,n the event of any inconsistency. 

ARTICLE 37 . FUNERAI, LEAVF 
A- An employee who is excused by the EMUA f mm ,. 

immediate family shall be oaid ° f M hiS 

for a) , h ° f ei9ht (8) h0Urs P- day a t the regular rate of pay 

for all hours actually missed from work ud to fivp rm • P ^ 

h ... . ) oonsecutive working days, weekends and 

holidays included, for any leave for bereavement. Funeral leave is intended fo be used for the 
~ - necessary elements and at(endance ^ ^ funergi ^ (he ^ J 

mmediate ,anally, as used In this A g ree m ent, Is defined ,o me an, parents, children. sponse, Cvl, 
union partner, brother and sister. 

hcTud X ed l ,™p 0 a f i f d LeraTleSveS h 0 *-" 9 ^ weekends and Holidays 
result of thedeath 2fa g'andehSd" 9 ' Ve " f ° rWOrkaC,ua ">'""«*^ 

holidayDnduded^of pa^funera^eave stefb® ^ weekeKts and 

missed as a result of the death of f h 5? 9 ' Ven for work actually 
step.father, step-™,her. "pSeh's^^^- 

to the eetployee^rs^ve^JvehficaHon trtdeafl-r 6 ^^ 6 re * a ^ ons ^°^ e family member 

ARTICLE 3 8 - JURY ni lyy 

be paid by th EMU A P ^ ^ ” SUmm ° ned t0 8ervejur y duty on any grand or petit jury shall 
be paid by the EMUA in an amount equal to the difference between the employee's pay based 

on a for, (40) hour wee* a, strai g h,, me , and the amounts received hy the emp,„ yee as 

compensation for jury service. 

the Ja N UP °" reCeiP ‘ " 3 SUmm ° nS ,0riUrVdU,y ' ^ Sh3 “ 

JZ N ° ° f — « - — * jury doty served on holidays « 
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With th e C f I, ln 0fder t0 reCe,Ve C0mpensati0n Whi,e 0n W dut * the employee must comply 
with the following conditions: 

1 . 


2 . 


summons for jury service!^ ^ EMUA immediate| y upon receipt of a 
required to SS toe torpor! “ 

Z'elZIZ “/aTdto'e *" 

ARTICLE 39 - EMPLOYEES' RAll 

to employee ytoo is arrested for any incldent a , ing out of „ _ „ ^ 
business. th8 arfeSt ° CCUrrSd ar ° Se ° Ut ° f ' he performance of official EMUA 


^BBCLEiO^S ANITARY COMniTinMo 

jr“ in ™ 

restro P ° ye6S ' ThS emPl0y6eS Sha " 56 res P° nsib( e for the general cleanliness of the 

.... 

ARTICLE 41 ■ ni^r R | MtNAT , nM 

Neither the EMUA nor the Union nor any employee or probationary employee shall 

MUA toe Pas,a of sex, ra ce, creed, cotor, religion. national origin, ancestry, a g e marital 

;r ; tatU5 ' — - — — — partoerspip status a^ 
y, cellular or blood trait, genetic information, disability (including AIDS or HIV in,ec,i on) , 
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ability for service in the United States 


by law. 


armed forces, and/or any other characteristic 


protected 


ARTICLE 4 2 - WORK raff ty 

P V es and probationary employees shall be required to follow all safety 

B. NO employee or probationary empioyee sha „ be ^ 

eso ution, rule or regulation of any g 0V em m en ta | agency ha ving jurisdiction over safe working 

n immediate supervisor agrees with the allegation of dangerous condition of 

wo ^ a violation o, the Momenta, Ration, then no empioyee or penary 

rr ,hat ,here is no “ ° f -* - “ ° f - ~ re « ons , 

o employee ot probationary employee ^ ^ ^ ^ ^ 

nor^ ^ P r ° bat i° nar y ern P,°y ee ma y take a grievance from this decision according to the 

normal grievance procedure. 

The initial notice to the immediate supervisor of the allegation of a dangerous 

“ " "* “ * - — nation may he made oraiiy, p^ 

wevet, that no iater than the Cart o f the ne X | wor k in g day, the employee ot proba^ 

^ Sha “ Pr6Senl 3 «- «*» hy written notice. In the even, ,hat 

'eemed waived. ,S 
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£5I1CLE 43 - EQUIPMENT SAFFTV 


A - Any allegation of unsafe equipment made 


employee must initially be brought to the attention 


by any employee or probationary 


immediate supervisor agrees with the allegation of 


of the immediate supervisor. In theeventthe 


unsafe machinery, then no employee or 


„ nary employee shall be under any obligation to use tha, machinery unti, I, has been 
~ 7 d6Clared ~ — -n - even, tha, the immediate 

employee shall operate the machinery as instructs Th 

ma „ tak *" nS,rUCted ’ The ern P*°y ee or probationary employee 

a grievance from this deoision according to the norma, grievance procedure. 

B. The initial notice to the immediate supervisor of an allegation of unsafe equipment 

77 ^ “ — « " - than the startof , he next working the 

empioyee or probationary empioyee shai, present a reaffirmation the ora, notice by whtten 

an alleged defect is deemed waived. 

ARJICLE 44 - REPOPTiMra ACCIDENTS 

P yeeorprobatlonar y e m pio y ee|n v o l ve dinan accident shall immediately 
or sa, accident to the Immediate supervisor, describing the manner in which the accident 
occurred and the injuries, if any, sustained. 

B. Before leaving work for the day, the empioyee or probationary empioyee shat, 

7. 6 ° U ' an aOTdem reP ° rt " “9 manner in which the accident occurred 

- [n Junes, if any, sustained, and the names and addresses of any witnesses to the accident.' 

MSCLE 45 ■ ADA cnn/ iPLjANnF 

The EMUA retains the discretion and authority to change any of the terms or conditions 

employment, whether or not containpd in th.v a 

contained ,n this Agreement, of any employee, probationary 
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employee or prospective employee, in an effort to comply with the provisions of the Americans 
With Disabilities Act (hereinafter the "ADA"), The Union expressly waives all rights which it may 
negotiate over such terms and conditions of employment, to the extent that the EMUA 
alters, seeks to alter, creates or seeks to create, such terms or conditions in an effort tocomply 

with the ADA. No action which the EMUA at any time designates is or was taken in an effort to 

comply with the ADA shall be subject to challenge in any respect in any court or under any 
grievance or arbitration procedure. 


ARTICLE 46 - SEVERABILITY 

If any section, subsection, paragraph, sentence, clause, phrase or word of this 
agreement should be declared invalid for any reason whatsoever, such decision shall notaffect 
the remaining portions of this agreement, which shall remain in full force and effect; and to this 
end the provisions of this agreement are hereby declared severable. In the event any portion of 
this agreement is declared invalid, the parties agree to begin renegotiations on the invalid 
portion within thirty (30) days of the date of the decision. 
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This agreement shal, be in fu„ force and effect from Apri, 1,2013, ,o and including dune 
30,20,7. Further, this agreement shaft continue in full force and effect thereafter, unless either 
of the parties hereto shall give written notice to the other by certified mail, return receipt 
requested at ,eas,60 days prior to the expiration ofthis agreement o, an intention to terminate a, 
«he end of the original term or a, the end ofthe then current year if extended, in the even, of a 
faiiure to give timely notice of intention to renegotiate, a„ the terms and conditions of this 
agreement shat, remain in ful, force and effect for an additional year, with the exception of the 
pay scale, which shai, be automatically negotiated at the end of the term of this agreement. 

IN WITNESSWHEREOF. the parties hereto have set their hands and seals as of this 
—12- day of nqu 



THE EVESHAM MUNICIPAL 
UTILITIES AUTHORITY 
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Base 

Rate 

A 

A-CDL 

B 

B-CDL 

C 

C-CDL 

D 

D-CDL 
' E 

E-CDL 


F-CDL 

F(2) 

E(3) 

F- 

CDL+1 

F-CDL 

+2 

"fcdT^ 

+3 


Appendix A 
Rates of Pay 

Permanent employees hired prior to 
4/1/14 

Classification 

No iicense, No school ~ " 

No License, No Sch ool with CDl. ~ 

No License, Basic School ~ -- 

_ No License, Basic School w ith CDL 

_ NJDEP, Class 1 L icense ~ ~ 

_ NJDEP, Class 1 Licens e with CDL 

Two NJDEP Class 1 Licenses 

Two NJDEP Class 1 Licenses with C DL ! 

NJDEP Class 2 License | 

NJDEP Class 2 License with CDL ' j 

Two NJDEP Class 2 Licenses or One NJDEP 
! Class 3 Licens e $ 

Two NJDEP Class 2 Licenses or One NJDEP " 

Class 3 Licenses With CDL $ 

One Advanced class-No CDL Z 

~7Z ---— ___._ 

iwo Advanced class es-No CDL ^ 

Three Advanced classes-No CDL ~ ^ 

One Advanced Class with CDL I 


A 

A-CDL 

B 

B-CDL 

Wl/ci 

T1/SI 

W2/C2 

T2/S2 

W3/C3 

T3/S3 

W4/C4 

7 ~ 


Two Advanced classes with CDL 

Three Advanced classes with CDL 

_ New Hires on or after 4 /1/14 

- No lice nse, No scho ol 

_ No License, No School w ith CDL 

- No License, Ba sic School 

_ No License, Basic Schoo l with CDL 
One License 
One License 
Two Licenses 
Two L icenses 
Three Licenses 
Three Licenses 
Four Licenses 
Four Licenses 


April 1, April 

2013 201 

h April 

4 201 

! > April 1, 

5 yniA 

SI 7.60 $17.95 

$18.31 

$18.68 

$18.19 

$18 39 

1 $18.55 

$18.76 

$19.31 

$18.92 

$19.30 

$18.93 

$19.13 

$19.69 

$19.52 

$20.09 

$24.20 

$24.68 

$25.18 

$25.68 

$24.77 

$25.26 

$25.77 

-—4---— 

$26.28 

$27.14 

$27.68 

$28.24 

$28.80 

$27.71 

$28.27 

$28.83 

$29.41 

$28.81 

$29.38 

$29.97 

$30.57 

$29.38 

$29.97 

$30.57 

$31.18 

$30.15 

$30.75 

$31.37 

$31.99 

$30.74 

$30.44 

$31.36 

$31.05 

$31.36 

$31.66 

$31.65 

$31.99 

$32.63 

$30.74 

$31 04 

$31.67 

$31.99 

$32.30 

$32.63 

$31.03 

$32.29 

$32.28 

$32.94 

$32.93 

$31.31 

$31.94 

$32.57 

$33.23 

$31.60 

$32.23 

$32.88 

$33.54 





$17.60 

$17.95 

$18.31 

$18.68 

$18.19 

$18.39 

$18.55 

$18.76 

$18.92 

$19.13 

$19.30 

$19.52 

$18.93 

$19.00 

$19.38 

$19.77 

$0.00 

$0 00 

$19.31 

$21.91 

$24.82 

$27.73 

$19.69 

$20.09 

$0.00 

$0.00 

$22.35 

$25.32 

$28.28 

$22.80 

$25.82 

$28.85 

$0.00 

$0.00 

$28.50 
$29.61 ~ 

$29.07 ~ 

$30.20 ~ 

$29.65 

$30.81 

$0.00 

$30.73 

$31.34 ~~ 

$31.97 

1 $0.00 

$31.50 

$32.13 ~~ 

$32.77 
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